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Foreword by the Chief Executive

Midlothian Council is committed to protecting and promoting equality and human rights in
everything we do. We believe that all of our citizens, regardless of their background or
protected characteristics, deserve to be treated fairly and with dignity and respect. We
acknowledge and celebrate the inherent value of our diverse communities. Everyone should
have the same opportunities to achieve their potential, free from discrimination and
disadvantage.

The Council recognises that, in 2025, many people still experience inequality on the basis of
their age, disability, gender identity, race, religion or belief, sex, sexual orientation and socio-
economic status. We understand that some inequalities have persisted or worsened in recent
years because of the profound and enduring impact of the Covid-19 pandemic, sharp rises in
the cost of living, and other challenges.

| am proud of the way that the Council has continued to deliver vital public services and
advance equality amid a difficult financial environment. This includes ongoing efforts to raise
attainment for Midlothian pupils, to deliver skills and employability support to those who face
barriers to work, to tackle homelessness, to improve the accessibility of our communication
practices, to foster an inclusive workplace for staff, and to raise awareness of violence against
women and girls, hate crime and other forms of discrimination.

The pursuit of a more just society remains central to the Council’s purpose. We continue to
uphold our obligations under the Public Sector Equality Duty, the Human Rights Act, the Fairer
Scotland Duty and the UNCRC (Incorporation) (Scotland) Act.

This document sets out the actions we will take over the next four years to further embed
equality into our work as an employer, public service provider, education authority and
administrator of Midlothian Licensing Board. The Midlothian Council Equality Outcomes 2025-
2029 are ambitious, practical and oriented towards delivering tangible benefits to members
of disadvantaged groups who live, work and study in our local area.

| look forward to our work over the next four years to realise our vision of a fairer and more
equal Midlothian.

Dr Grace Vickers, Chief Executive, Midlothian Council



Midlothian Council is committed to promoting equality, diversity and inclusion, and
embedding these values into everything we do. We believe that everyone who lives, works
and studies in the Midlothian Council area is entitled to fair, equitable and dignified treatment.

Equality means giving everyone a fair chance to fulfil their potential. Diversity concerns
understanding and embracing differences of identity, experience and perspective. Inclusion is
about fostering an environment in which all individuals, regardless of their background or
station in life, are heard, respected and actively involved in matters of importance to them.

Midlothian Council’s commitment to equality, diversity and inclusion encompasses its roles
and responsibilities as a public service provider, employer, educational authority and
administrator of Midlothian Licensing Board. Our equality outcomes, therefore, relate to each
of these different operations of the Council.

We recognise that many inequalities are persistent and complex, and that addressing them
depends on sustained and concerted effort across multiple services and partner organisations.
Our new equality outcomes build on the previous suite of outcomes for 2021-25 and tie in
with existing policies and strategies on critical issues such as education, housing and
employability.

Implementation of our outcomes will further the following priorities of the Midlothian
Community Planning Partnership’s Single Midlothian Plan 2023-27:

e Midlothian will be healthier
e Midlothian will be safer
e Midlothian will get it right for every child

e Midlothian will support residents to improve employability and outcomes in
our communities

e Midlothian will work towards reducing poverty


https://www.midlothian.gov.uk/info/200284/your_community/214/community_planning_in_midlothian/2

Legal Context

Public Sector Equality Duty

All public authorities in the UK must comply with the Public Sector Equality Duty, also known
as the general equality duty, set out in the Equality Act 2010. The general equality duty
requires public authorities, such as Midlothian Council, to consider how they can positively
contribute to a more equal society through the exercise of their regular functions. This means
that the Council must demonstrate how, as part of its day-to-day business, it is working
towards:

e Eliminating unlawful discrimination, harassment, victimisation and any other conduct
prohibited under the Equality Act;

e Advancing equality of opportunity between people who share a relevant protected
characteristic and those who do not, and

e Fostering good relations between persons who share a relevant protected
characteristic and those who do not

The protected characteristics referred to are:

e Age

e Disability

e Gender reassignment

e Marriage and civil partnership (employment only)
e Pregnancy and maternity

e Race

e Religion or belief

e Sex

e Sexual orientation

We all have multiple protected characteristics that make up our individual identities. More
information on each protected characteristic can be found here.


https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.equalityhumanrights.com/equality/equality-act-2010/protected-characteristics#age

Specific Duties

As well as the general duty, the The Equality Act 2010 (Specific Duties) (Scotland) Regulations
2012 set out additional specific duties for public authorities in Scotland:

e Report on mainstreaming the equality duty

e Publish equality outcomes and report progress

e Assess and review the equality impact of policies and practices

e Gather, use and publish employee information

e Use information on the characteristics of members or board members gathered by the
Scottish Ministers

e Publish gender pay gap information

e Publish equal pay statements

e Consider award criteria and conditions in relation to public procurement

e Publish in a manner that is accessible

Human Rights Act 1998

The Human Rights Act 1998 sets out the fundamental rights and freedoms that everyone in
the UK is entitled to. It incorporates the rights set out in the European Convention on Human
Rights (ECHR) into domestic British law. The Act requires all public bodies (including local
authorities) to respect and protect people’s human rights.

Fairer Scotland Duty 2018

The Fairer Scotland Duty 2018 places a legal responsibility on particular public bodies in
Scotland to actively consider how they can reduce inequalities of outcome caused by socio-
economic disadvantage (i.e. poverty) when making strategic decisions.

UNCRC (Incorporation) (Scotland) Act 2024

The UN Convention on the Rights of the Child (UNCRC) is an international treaty that sets out
the civil, political, economic, social and cultural rights possessed by all children up to the age
of 18. The UNCRC (Incorporation) (Scotland) Act 2024 incorporates the UNCRC into Scots Law
and requires public authorities in Scotland to respect children’s rights in the exercise of all
their functions.



https://www.legislation.gov.uk/ukpga/1998/42/contents
https://www.gov.scot/publications/fairer-scotland-duty-guidance-public-bodies/pages/2/
https://www.parliament.scot/bills-and-laws/bills/s5/united-nations-convention-on-the-rights-of-the-child-incorporation-scotland-bill

What are Equality Outcomes?

Equality outcomes are results that a public authority works to achieve in order to advance one
or more of the needs mentioned in the general equality duty: eliminating discrimination,
advancing equality of opportunity, and fostering good relations. By focusing on measurable
outcomes rather than high-level objectives, the intention is to bring practical improvements
to the lives of those who face disadvantage and marginalisation.

The equality outcomes presented in this document aim to deliver tangible benefits to
individuals and communities across Midlothian over the period 2025-2029.

How were our Equality Outcomes developed?

As in previous years, overarching draft outcomes were developed jointly with Midlothian
Health and Social Care Partnership and Integrated Joint Board, NHS Lothian, East and West
Lothian Councils and their respective health and social care partnerships. It was again decided
that a consistent and cohesive approach be taken to improving the lives of citizens and
communities across the Lothians region.
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Partners used the Equality and Human Rights Commission’s (EHRC) 2023 ‘Is Scotland Fairer?’
report as the basis for a collective framework. A comprehensive review of equality and human
rights in Scotland, the EHRC report draws on a wide array of evidence regarding socio-
economic inequality and developments affecting each of the nine protected characteristic
groups under the Equality Act.

In addition to the EHRC report, we drew on an extensive range of sources including the 2022
Scottish census, the Scottish Index of Multiple Deprivation (SIMD), the 2023 NHS Lothian
Public Health Survey, service user information, poverty rates, unemployment figures,
educational attainment statistics and academic studies.


https://www.equalityhumanrights.com/our-work/equality-and-human-rights-monitor/equality-and-human-rights-monitor-2023-scotland-fairer

Lothians Equality Outcomes Survey 2025-2029

The public consultation on draft equality outcomes ran from 21 November 2024 to 31 January
2025. The full online survey and a simplified accessible version were available on the
Midlothian Council website. Paper copies were distributed to libraries and leisure centres. A
BSL video was recorded to ensure that British Sign Language Users could have their say.

Respondents were asked for their views on the key themes of: Education, Work, Living
Standards, Health, Participation and Justice.

Midlothian n‘ J BSL_Equality outcome 2025_2029

Ip.vﬁfg'b‘ﬁ'fﬁomes for all

Have your say on our equality outcomes 2025-2029

Do you live, work or study in the Midlothian Council area?

We want your views on how to make Midlothian Council services Have your say on our equality outcomes 2025-2029
fairer and more inclusive by tackling discrimination, promoting

equality of opportunity and fostering good relations between our
diverse communities.

Respond to the consultation online on the Midlothian Council
Citizen Space page or pick up a paper copy in your local library.

For further information or to request a copy of the consultation
document in another language or format, please contact
itiasd 5

A total of 221 responses were received from individuals and organisations across the Lothians
region.

The majority of respondents agreed that the equality issues identified were important to
address. However, many said that more specific and measurable actions were required to
make our aims a reality.

Ensuring equal access to learning opportunities and inclusive support for all children,
including those with additional support needs, was a key concern within the area of
education. Tackling bullying and educating pupils on the harms of prejudice, hate crime,
sexual harassment and misogyny were recurrent themes.

Many respondents said that they wanted to see improved support to help young people
into work and firmer action to address barriers to employment for disadvantaged groups,
including people with disabilities and neurodivergent conditions.

Many believed that there should be more flexible arrangements to support people,
especially parents, to have a healthier work-life balance. Other suggestions in the area of
work included: increasing maternity and paternity pay, stepping up efforts to remove pay
gaps for women, taking a zero-tolerance approach to sexual harassment, and fostering
more inclusive workplaces for disabled and neurodivergent people.



Combatting homelessness and increasing the supply of affordable housing were
repeatedly singled out as priorities within the theme of living standards.

Many respondents raised the issue of digital exclusion of the elderly and people with
restricted access to technology and limited IT skills. Others argued that the public bodies
like the Council should communicate in a manner that is more accessible to people with
learning difficulties, provide more BSL interpreters and be more proactive in seeking out
the views of ‘seldom-heard’ voices.

The majority of respondents agreed that more needs to be done with respect to hate
crime and violence against women and girls, such as ensuring that Council staff are better
equipped to support victims. However, some concerns were raised about the perception
of prioritising certain population groups over others.



Midlothian Council Equality Outcomes 2025-2029

The final outcomes for Midlothian Council contained in this document reflect both the findings
of our research and the issues that local people have told us are of most importance to them.
Health-related outcomes are set by Midlothian Health and Social Care Partnership and NHS
Lothian. Each of the outcomes below is supported by several associated actions or ‘outputs’.

Education

Outcome 1: We will raise attainment for disadvantaged pupils

Outcome 2: We will increase the proportion of disadvantaged pupils entering into positive
destinations such as work, training or further education

Outcome 3: We will continue to create and maintain inclusive learning environments in
which all pupils, regardless of their background or protected characteristics, feel
increasingly safe, valued and supported to fulfil their potential

Work

Outcome 4: We will better support people in Midlothian to gain qualifications, learn key
skills and enter positive destinations such as further education, work and
training

Outcome 5: We will foster a more inclusive workplace culture in which all employees,
regardless of their background or protected characteristics, feel increasingly
valued and supported

Housing

Outcome 6: We will increase the proportion of homeless households resettled in permanent
accommodation, and reduce the average time taken to resolve homelessness
cases

Accessibility

Outcome 7: We will improve our provision of accessible information to people who face
communication barriers due to sensory impairment, disability, neurodivergence,
language differences and digital exclusion

Outcome 8: We will make the licensing process more accessible to all members of the
community

Justice

Outcome 9: We will ensure that staff have a greater awareness and understanding of hate
crime and discrimination against people with protected characteristics

Outcome 10: We will ensure that staff have a greater awareness and understanding of
gender-based discrimination and violence against women and girls (VAWG)



Equality Outcomes: Education

Children’s academic achievement, enjoyment of school and future prospects
should not be determined by their background or identity. Everyone is entitled
to a quality education, free from discrimination and disadvantage.

Key research findings

e SQA annual results data for 2023/24 reveals that the attainment gap
between the most deprived and least deprived high school pupils in Scotland
is now wider than it was in 2019 at National 5, Higher and Advanced Higher.

e According to Education Outcomes for Looked After Children 2021/22, 78.3%
of looked-after children leave school with at least one qualification at SCQF
level four or better, compared to 96.4% of all school leavers.

e A Scottish survey based on a self-selecting sample of 1,279 LGBT young
people aged 13-25 found that 70% of gay and lesbian participants, 58% of
bisexual participants and 57% of trans participants had experienced bullying
because of their sexual orientation or gender identity. (LGBT Youth
Scotland, 2023).

Consultation responses

“Work on bullying to ensure that
all students have a chance to
concentrate on their studies and
get the most from their

“Ensuring that all pupils have
access to wellbeing support
organically in school, no matter

the age”
education”
“l think there needs to be “You need to properly fund essential
more focus on sexual services across the board and ensure
harassment and misogyny in that all children in Midlothian have

secondary schools” access to a good education”


https://www.sqa.org.uk/sqa/105123.html
https://www.gov.scot/publications/education-outcomes-for-looked-after-children-2021-22/
https://lgbtyouth.org.uk/life-in-scotland-education-report/
https://lgbtyouth.org.uk/life-in-scotland-education-report/

Equality Outcome Outputs
Outcome 1: We will raise Increase the proportion of pupils from SIMD quintile 1 achieving 5 or more awards at
SCQF level 5

attainment for disadvantaged
pupils

Increase the proportion of pupils from SIMD quintile 1 achieving 5 or more awards at
SCQF level 6

Increase the proportion of school leavers looked after within the last year achieving 1 or
more awards at SCQF level 5

Increase the proportion of school leavers with ASN achieving 1 or more awards at SCQF
level 5

Narrow the literacy attainment gap (P1, 4 & 7 combined) — percentage point gap
between the least deprived and most deprived pupils

Narrow the numeracy attainment gap (P1, 4 & 7 combined) — percentage point gap
between the least deprived and most deprived pupils

Improve intersectional data collection to more effectively monitor potential attainment
inequalities among pupils with relevant protected characteristics and address barriers to
learning




Equality Outcome Outputs

Outcome 2: We will increase Increase the proportion of school leavers from SIMD quintile 1 entering a positive initial
the proportion of disadvantaged | 2"

pupils entering into positive Increase the proportion of school leavers looked after within the last year entering a
destinations such as work, positive initial destination

training or further education Increase the proportion of school leavers with ASN entering a positive initial destination




Equality Outcome Outputs

Outcome 3: We will continue to | Establish and monitor baseline data on pupil experiences of bullying and their confidence

create and maintain inclusive in how incidents are handled by staff — disaggregated by protected characteristics

learning environments in which
all pupils, regardless of their
background or protected
characteristics, feel increasingly
safe, valued and supported to
fulfil their potential

Strengthen procedures on the reporting, investigation and follow-up of prejudice-based
bullying

Take steps to actively involve children and young people in finding solutions to prejudice-
based bullying

Increase the proportion of pupils reporting that they receive the right support at the
right time to progress their learning

Increase the proportion of pupils reporting that they feel comfortable talking to staff
about issues related to their mental wellbeing




Equality Outcomes: Work

Stable and well-paid employment provides people with income to support
themselves and their families, and contributes to a sense of identity,
independence and wellbeing. Many people face significant barriers to the labour
market, struggle to acquire and retain jobs, and experience unfair outcomes
such as persistent pay gaps, occupational segregation, and unequal treatment

from employers and colleagues.

Key research findings

e While unemployment remains relatively low (32.4% Oct 2023-Sep 2024)
across Midlothian, some communities continue to face persistently high

levels of unemployment (SIMD, 2020)

e 1In 2021, 49.6% of disabled adults were employed compared with 80.8% of
non-disabled adults (Scottish Government, 2022).

e The estimated unemployment rate for 16-to-24-year-olds in Scotland was
10.0% in the period July 2023 to June 2024 (Scottish Government, 2024)

e A Scottish Trades Union Congress (STUC) survey of 633 women found that
45% had experienced sexual harassment at work (STUC, 2022).

Consultation responses

“Supporting working
parents into work and
ensuring respective policies
help to support parents
whilst in employment”

“Employment opportunities
need to be created and
nurtured, encouraging
businesses to establish and
grow to create a range of well
paid jobs for people”

Further support and funding for
ESOL to support non English
language skills to improve work
opportunities.

“Develop more awareness of
power imbalances. More real
support for whistle blowers”

“Spaces that meet the needs of
employees - e.g. social, mental,
emotional”


https://simd.scot/#/simd2020/BTTTFTT/11.229605449935574/-3.2770/55.8980/
https://www.gov.scot/publications/scotlands-labour-market-people-places-regions-protected-characteristics-statistics-annual-population-survey-2021/pages/8/
https://www.gov.scot/publications/labour-market-statistics-for-16-to-24-year-olds-scotland-and-the-united-kingdom-july-2023-to-june-2024/pages/unemployment/
https://www.stuc.org.uk/files/Policy/Research-papers/STUC_REPORT1.pdf

Equality Outcome Outputs

Outcome 4: We will better Support disadvantaged groups including disabled people, people from areas of
support people in Midlothian to deprivation, ethnic minorities, Young Carers and care-experienced young people to take

. . Communities, Lifelong Learning and Employability (CLLE) courses
gain qualifications, learn key

skills and enter positive
destinations such as further Support CLLE participants to improve key skills — broken down, as far as possible, by
relevant protected characteristics and disadvantaged groups

education, work and training

Support CLLE participants to gain qualifications — broken down, as far as possible, by
relevant protected characteristics and disadvantaged groups

Support CLLE participants to enter positive destinations — broken down, as far as
possible, by relevant protected characteristics and disadvantaged groups

Improve equalities monitoring of CLLE participants with respect to relevant protected
characteristics, care experience, caring responsibilities and areas of deprivation




Equality Outcome Outputs

Outcome 5: We will foster a Improve the quality of our data on the composition of the workforce by increasing staff

more inclusive Workplace disclosure rates for all protected characteristics

culture in which all employees,
regardless of their background
or protected characteristics, feel

Improve the quality of our data on intersectional pay gaps and occupational segregation
among both full-time and part-time employees

increasingly valued and Increase the number of staff events raising awareness of issues of inequality
supported

Increase the number of staff events celebrating cultural diversity

Increase the proportion of employees reporting that they feel valued and supported

Increase the number of staff participating in equality-related training

Increase the proportion of employees reporting that they are aware of available mental
health resources




Equality Outcomes: Housing

Everyone deserves a home that is safe, secure and well-maintained. Some
population groups and communities are at a disproportionately higher risk of
experiencing homelessness. Many disabled people in Scotland report that their
accommodation does not meet their needs.

Key research findings

e The homeless population is younger than the overall adult Scottish
population. In 2023/24, 84% of main applicants for support who were
assessed as homeless or threatened with homelessness were aged 16—49
(Scottish Government, 2024).

e Domestic abuse is the main cause of homelessness for women in Scotland
(Chartered Institute of Housing, 2023).

e Accommodation does not always meet the needs of disabled people. The
proportion of households containing a disabled person requiring an
adaptation to their home was 53.6% in 2019 (Scottish Government, 2023).

Consultation responses

”lmproved homelessness “You need to urgently tackle the
accommodation- large scandal of homelessness”

accommodation services
with mixed support needs

puts people at risk of “Focus on having affordable

retraumatising” housing available at the right
level to the right people at the
right time”

“Create more social rented
housing”


https://www.gov.scot/publications/homelessness-in-scotland-2023-24/pages/characteristics-of-the-homeless-population/
https://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwis3qvn-piMAxWCQ0EAHdLpDvgQFnoECCMQAQ&url=https%3A%2F%2Fwww.cih.org%2Fmedia%2Fznmnr0u2%2Fpolicies-not-promises.pdf&usg=AOvVaw1-bZrfTkrkITsS1BfqRUry&opi=89978449
https://www.gov.scot/publications/enhancing-accessibility-adaptability-usability-scotlands-homes-consultation/pages/5/

Equality Outcome Outputs

Outcome 6: We will increase the | Reduce the average number of weeks taken to close homelessness cases

proportion of homeless
households resettled in
permanent accommodation,
and reduce the average time
taken to resolve homelessness
cases

Ensure that support is available to those in crisis to prevent any rough sleeping in
Midlothian

Aim to ensure that no homeless household spends longer than 2 years in temporary
accommodation

Improve tenant satisfaction with temporary accommodation

Increase the supply of permanent accommodation for homeless households




Equality Outcomes: Accessibility

Everyone should be able to find the information they need in a way that works
for them. Many groups face difficulties accessing support, services and activities
because of barriers related to sensory impairment, disability, neurodivergence,
language differences and digital exclusion. The Council is committed to inclusive
communication to ensure that we reach all of our citizens and communities.

Key research findings

e 84% of households in the 20% most deprived areas in Scotland had internet
access at home compared with 96% of households in the 20% least deprived
areas (Scottish Household Survey, 2022).

e 1In 2022, almost all (99%) adults aged 16-34 reported using the internet,
compared to 76% of those aged 60+ (Scottish Household Survey, 2022).

e 3,699 people in Midlothian (4% of the population) have a language other
than English as their main language (Scottish Census, 2022).

e There were 433 British Sign Language users in Midlothian Council area in
2022 (Scottish Census, 2022).

Consultation responses

“Reaching out to seldom “Further inclusion of retired
heard voices and taking residents. Treating retired with
action to enable and respect and not condescension.”

support their participation
in service design and

decision-making.”
8 “We need to get better at using non-

traditional methods of communication.
Disenfranchised groups do not
communicate via email or in attendance
at meetings; we need to be more
accessible and flexible to the needs of
our communities.”

“Internet access and help
to do so is available in all
public libraries - these need
adequate funding to
remain open and have the
staff available to help.”


https://www.gov.scot/publications/scottish-household-survey-2022-key-findings/pages/6/
https://www.gov.scot/publications/scottish-household-survey-2022-key-findings/pages/6/
https://www.scotlandscensus.gov.uk/webapi/jsf/tableView/tableView.xhtml
https://www.scotlandscensus.gov.uk/case-studies/helping-bsl-users-access-services/

Accessibility

Equality Outcome Outputs

Outcome 7: We will improve our | Increase the proportion of people who report that their communication needs are met

provision of accessible when accessing Council services

information to people who face
communication barriers related
to sensory impairment,
disability, neurodivergence,
language differences and digital
exclusion

Continue to assist library users with digital queries and undertake initiatives aimed at
combatting digital exclusion among elderly people, disabled people and those from low-
income households

Highlight Contact Scotland BSL, the national British Sign Language (BSL) video
interpreting relay service, as a method of contacting the Council

Use Boardmaker software in libraries to create visual and interactive guides that promote
accessibility for children and adults with additional support needs

Continue to comply with standards of best practice in online accessibility, and maintain
our public website’s four-star rating from the Society for Innovation, Technology and
Modernisation (SOCITM)




Accessibility

Equality Outcome Outputs

Outcome 8: We will make the Provide information in different languages and alternative formats upon request
licensing process more

accessible to all members of the
community

Deliver equality and diversity training to members of the Licensing Board




Equality Outcomes: Justice

Everyone should be able to feel safe in their communities. People with
disabilities, LGBT people and people from ethnic and religious minority
backgrounds continue to be victimised because of their protected
characteristics. Women remain far more likely to be victims of domestic abuse
and sexual crimes.

Key research findings

e The number of disability aggravated hate crimes in Scotland increased by 22% to 903 in
2023-24 (COPFS, 2024)

e The number of recorded trans identity hate crimes recorded by the police more than
tripled, from 53 to 168, between 2014/15 and 2022/23 (Scottish Government, 2024).

e Hate crime aggravated by race remains the most reported of all hate crimes. Most
recorded race hate crimes included a prejudice towards Black or Pakistani communities
(Scottish Government, 2023).

e 16% of religious hate crimes were motivated by Islamophobia in 2021/22 (Scottish
Government, 2023).

e Anti-Semitic hate crimes accounted for 9% of religious hate crimes — just 0.11% of the
Scottish population identified as Jewish in the 2022 census (Scottish Government,
2023).

e 81% of domestic abuse cases had a female victim and male suspected perpetrator in
2022-23. There were 116 incidents of domestic abuse recorded by police per 10,000
population in Midlothian in 2022-23, compared to the Scottish average of 114 (Scottish
Government, 2023).

Consultation responses

“Supportive of the focus on “Make it easier to report these

H 14
violence against women crimes

and girls, but we need to
not forget men and boys
(as well as trans or non-
binary individuals) are also
targets”

“Need to recognise shifting
gender identities and
related issues”


https://www.copfs.gov.uk/publications/hate-crime-in-scotland-2023-24/html/
https://www.gov.scot/publications/hate-crimes-recorded-by-the-police-in-scotland-2022-23/pages/hate-crimes-by-aggravator-table-3/
https://www.gov.scot/publications/updated-study-characteristics-police-recorded-hate-crime-scotland/
https://www.gov.scot/publications/updated-study-characteristics-police-recorded-hate-crime-scotland/
https://www.gov.scot/publications/updated-study-characteristics-police-recorded-hate-crime-scotland/
https://www.gov.scot/publications/updated-study-characteristics-police-recorded-hate-crime-scotland/
https://www.gov.scot/publications/updated-study-characteristics-police-recorded-hate-crime-scotland/
https://www.gov.scot/publications/domestic-abuse-statistics-recorded-police-scotland-2022-23/pages/4/
https://www.gov.scot/publications/domestic-abuse-statistics-recorded-police-scotland-2022-23/pages/4/

Equality Outcome Outputs

Outcome 9: We will ensure that | Raise awareness of third-party reporting centres for hate crime
staff have a greater awareness
and understanding of hate
crime and discrimination against
people with protected
characteristics

Develop learning resources on recognising and reporting hate crime, and supporting
victims

Update learning resources on recognising and challenging discriminatory and
inappropriate behaviour

Increase awareness and understanding of racism, Islamophobia, antisemitism, misogyny,
homophobia, transphobia, ableism and other forms of discrimination via training and
events




Equality Outcome Outputs

Outcome 10: We will ensure Develop e-learning resources on VAWG
that staff have a greater
awareness and understanding
of gender-based discrimination

and violence against women
and girls (VAWG) Update e-learning resources on sexual harassment

Launch an internal awareness-raising campaign highlighting the links between gender
inequality, women’s labour market inequality and VAWG

Distribute and promote the Equally Safe at Work employee survey




Contact Details

For questions about this plan or to request a copy of this document
in a different language or format, please contact:

Email: equalities@midlothian.gov.uk

Tel: 0131 271 3658

Address: Midlothian House, 40-46 Buccleuch Street, Dalkeith, EH22
1D

BSL users can contact the Council via Contact Scotland BSL

\Y/ Contact us viaan online
>A< Sign Language Interpreter

Contact Scotland BSL



mailto:equalities@midlothian.gov.uk
https://contactscotland-bsl.org/

