
 

 

 

Midlothian Council 
Tuesday 24 June 2025 

Item No 8.11 
 

 
Midlothian Council Equality Outcomes 2025-2029 
 
Report by Saty Kaur, Chief Officer Corporate Solutions 
 
Report for Information 
 
 
1 Recommendations 

 
This report recommends that Council approves the Midlothian Council 

Equality Outcomes 2025-2029. 

 
 
2 Purpose of Report/Executive Summary 

 
This report presents Council with the Midlothian Council Equality 

Outcomes 2025-2029. It provides information on the legal context of the 

outcomes and the process of their development. 

 
 

Date: 01/04/2024 
 
Report Contact: 

Scott Williamson, Equality & Diversity Officer 

scott.williamson@midlothian.gov.uk  
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3 Background/Main Body of Report 
 
Legal context 

 
3.1 Introduced by the Equality Act 2010, the general Public Sector Equality 

Duty (PSED) requires public authorities, in the exercise of their functions, 

to have due regard to the need to:  

• Eliminate unlawful discrimination, harassment and victimisation 
and other conduct that is prohibited by the Equality Act 2010 

• Advance equality of opportunity between people who share a 
protected characteristic and those who do not 

• Foster good relations between people who share a protected 
characteristic and those who do not 

 
3.2 The PSED covers the following protected characteristics: age, disability, 

gender reassignment, pregnancy and maternity, race, religion or belief, 
sex and sexual orientation. The PSED also covers marriage and civil 
partnerships, with regard to eliminating unlawful discrimination in 
employment. 

 
3.3 Under the Equality Act 2010 (Specific Duties) (Scotland) Regulations 

2012, public authorities in Scotland are also covered by specific duties, 
which are designed to help them meet the three needs of the general 
PSED. One of these specific duties is to publish equality outcomes every 
four years and report on progress every two years.  

 
3.4 Equality outcomes are measurable results that public authorities aim to 

achieve in order to further one or more of the needs of the general duty 
– i.e. eliminating discrimination, advancing equality of opportunity and 
fostering good relations. Public authorities must involve people with 
relevant protected characteristics or organisations who represent their 
interests when developing their equality outcomes. They must also 
consider all available equality-related evidence. Local needs and 
priorities must be reflected in the outcomes so that the correct issues are 
addressed, and tangible benefits are brought to individuals and 
communities. 

 
3.5 As well as the Equality Act and the PSED, the Equality Outcomes 2025-

2029 integrate several other related duties. The 2018 Fairer Scotland 
Duty places a legal responsibility on public authorities to actively 
consider how they can reduce inequalities of outcome caused by socio-
economic disadvantage (i.e. poverty). The Human Rights Act 1998 
makes it unlawful for a public authority to act in a way that is incompatible 
with a person’s human rights under the European Convention on Human 
Rights. The UNCRC Act requires public authorities to respect children’s 
rights in the exercise of all their functions. The Equality Outcomes 2025-
2029 aim to prevent discrimination in respect of human rights and 
freedoms, and bring together action to address inequalities caused by 
socio-economic disadvantage (e.g. homelessness, unemployment) and 
efforts to realise UNCRC rights by actively engage pupils in decisions 
about their learning.  
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Developing Midlothian’s Equality Outcomes 2025-2029. 
 
3.6 As in previous years, overarching draft outcomes were developed jointly 

with Midlothian Health and Social Care Partnership and Integrated Joint 
Board, NHS Lothian, East and West Lothian Councils and their 
respective health and social care partnerships. It was again decided that 
a consistent and cohesive approach be taken to improving the lives of 
citizens and communities across the Lothians region. 

 
3.7 Partners used the Equality and Human Rights Commission’s (EHRC) 

2023 ‘Is Scotland Fairer?’ report as the basis for a collective framework. 
A comprehensive review of equality and human rights in Scotland, the 
EHRC report draws on a wide array of evidence regarding both socio-
economic inequality and issues affecting each of the nine protected 
characteristic groups under the Equality Act.  

 
3.8 In addition to the EHRC report, we drew on an extensive range of 

sources including the 2022 Scottish census, the Scottish Index of 
Multiple Deprivation (SIMD), the 2023 NHS Lothian Public Health 
Survey, service user information, poverty rates, unemployment figures, 
educational attainment statistics and academic studies. 

 
3.9 The public consultation on draft equality outcomes ran from 21 

November 2024 to 31 January 2025. The full online survey and a 
simplified accessible version were available on the Midlothian Council 
website. Paper copies were distributed to libraries and leisure centres. A 
BSL video was recorded to ensure that British Sign Language Users 
could have their say. 

 
3.10 A total of 221 responses were received from individuals and 

organisations across the Lothians region. The majority of respondents 
agreed that the equality issues identified were important to address. 
However, many said that more specific and measurable actions were 
required to make our aims a reality. 

 
3.11 Final outcomes for Midlothian Council were then refined and finalised 

during February and March 2025 in collaboration with the Council 
services tasked with delivering the outcomes and associated actions 
(‘outputs’). Service input was vital to ensuring that - while retaining their 
ambitious aims - the final outcomes are specific, measurable and 
achievable in the four-year time period.  

 
 
4 Report Implications (Resource, Digital and Risk) 
 
4.1 Resource 

 
There are no resource implications arising directly from this report. 
 

4.2 Digital  
 
There are no digital issues arising from this report. 

https://www.equalityhumanrights.com/our-work/equality-and-human-rights-monitor/equality-and-human-rights-monitor-2023-scotland-fairer
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4.3 Risk 

 
The Council has a statutory duty to comply with the Equality Act 2010 
and other legislation outlined above.  
 

4.4 Ensuring Equalities (if required a separate IIA must be completed) 
 
An IIA has been completed for this report: 
https://www.midlothian.gov.uk/downloads/file/5465/integrated_impact_assess
ment_-_equality_outcomes_2025-2029 
 

4.4 Additional Report Implications (See Appendix A) 
 

 See Appendix A 
 
 

Appendices 
 
Appendix A – Additional Report Implications 
Appendix B – Midlothian Council Equality Outcomes 2025-2029 
 

 

 

 

 

https://www.midlothian.gov.uk/downloads/file/5465/integrated_impact_assessment_-_equality_outcomes_2025-2029
https://www.midlothian.gov.uk/downloads/file/5465/integrated_impact_assessment_-_equality_outcomes_2025-2029
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APPENDIX A – Report Implications 
 

A.1 Key Priorities within the Single Midlothian Plan 
 
Midlothian Council and its Community Planning Partners have made a 
commitment to treat the following areas as key priorities under the 
Single Midlothian Plan: 

• Reducing inequalities in learning outcomes 

• Reducing inequalities in health outcomes 

• Reducing inequalities in economic circumstance 

Equality, diversity and human rights underpin all three priorities. 
 

A.2 Key Drivers for Change 
 
Key drivers addressed in this report: 
 

 Holistic Working 
 Hub and Spoke 
 Modern  
 Sustainable  
 Transformational 
 Preventative 
 Asset-based 
 Continuous Improvement 
 One size fits one 
 None of the above 

 
A.3 Key Delivery Streams 

 
Key delivery streams addressed in this report: 
 

 One Council Working with you, for you 
 Preventative and Sustainable 
 Efficient and Modern  
 Innovative and Ambitious  
 None of the above 

 
A.4 Delivering Best Value 

 
This report does not directly relate to delivering Best Value.  
 

A.5 Involving Communities and Other Stakeholders 
 
The development of the Equality Outcomes was directly informed by 
consultation and engagement with local communities and 
organisations.   
 

A.6 Impact on Performance and Outcomes 

 
The new Equality Outcomes contribute to our overall equality, diversity 
and human rights performance.  
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A.7 Adopting a Preventative Approach 

 
Outputs related to improved data collection and equalities monitoring 
will help to identify and remedy potential inequalities. 
 

A.8 Supporting Sustainable Development 
 

The Equality Outcomes do not directly support sustainable 
development.  
 
 
 

 


