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Report by Saty Kaur, Chief Officer Corporate Solutions

Report for Information

1 Recommendations

Council is asked to note the contents of the Midlothian Council Equality
Mainstreaming and Outcomes Progress Report 2023-2025.

2 Purpose of Report/Executive Summary

This report presents Council with the Midlothian Council Equality
Mainstreaming and Outcomes Progress Report 2023-2025

Date: 02/04/2024

Report Contact:
Scott Williamson, Equality & Diversity Officer
scott.williamson@midlothian.gov.uk
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Background/Main Body of Report

Introduced by the Equality Act 2010, the general Public Sector Equality
Duty (PSED) requires public authorities, in the exercise of their functions,
to have due regard to the need to:

e Eliminate unlawful discrimination, harassment and victimisation
and other conduct that is prohibited by the Equality Act 2010

e Advance equality of opportunity between people who share a
protected characteristic and those who do not

e Foster good relations between people who share a protected
characteristic and those who do not

The PSED covers the following protected characteristics: age, disability,
gender reassignment, pregnancy and maternity, race, religion or belief,
sex and sexual orientation. The PSED also covers marriage and civil
partnerships, with regard to eliminating unlawful discrimination in
employment.

Under the Equality Act 2010 (Specific Duties) (Scotland) Regulations
2012, public authorities in Scotland are also covered by specific duties,
which are designed to help them meet the three needs of the general
PSED. These specific duties require the Council — as a public service
provider, employer, education authority and administrator of the
Licensing Board — to publish and report progress on equality outcomes
and mainstreaming activities on a two-year cycle, and produce new
equality outcomes every four years.

Equality outcomes are measurable results that public authorities aim to
achieve in order to further one or more of the needs of the general duty
— i.e. eliminating discrimination, advancing equality of opportunity and
fostering good relations.

Mainstreaming means embedding equality considerations into an
authority’s day-to-day operations. In other words, equality should be a
core component of everything an authority does. In practice, this means
ensuring that equality is an integral part of the Council’s policies,
practices and organisational culture.

This report demonstrates how, over the past two years, the Council has
advanced equality across its functions as a public service provider,
education authority and administrator of the Licensing Board.

The annual employee monitoring report, including information on the
gender pay gap and occupational segregation, will be published in
August 2025. A link to the Equality Employment Information Analysis
2023/24 is provided in the report.

New Equality Outcomes for 2025-2029 have been developed. These
outcomes build on existing progress and continue to address persistent
inequalities.


https://www.midlothian.gov.uk/downloads/file/5283/equality_employment_information_analysis_2023-24
https://www.midlothian.gov.uk/downloads/file/5283/equality_employment_information_analysis_2023-24
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Report Implications (Resource, Digital and Risk)

Resource

There are no resource implications arising directly from this report.
Digital

There are no digital issues arising from this report.

Risk

The Council has a statutory duty to comply with the Equality Act 2010
and The Equality Act 2010 (Specific Duties) (Scotland) Regulations
2012, 2015 and 2016.

Ensuring Equalities (if required a separate IIA must be completed)

A full 1A has not been conducted for this report as it is a progress
update. The initial screening questions have been completed:
https://www.midlothian.gov.uk/downloads/file/5464/integrated impact assess
ment_equality mainstreaming_outcomes progress 2023-2025

Additional Report Implications (See Appendix A)

See Appendix A

Appendices

Appendix A — Additional Report Implications
Appendix B — Midlothian Council Equality Mainstreaming and Outcomes
Progress Report 2023-2025


https://www.midlothian.gov.uk/downloads/file/5464/integrated_impact_assessment_equality_mainstreaming_outcomes_progress_2023-2025
https://www.midlothian.gov.uk/downloads/file/5464/integrated_impact_assessment_equality_mainstreaming_outcomes_progress_2023-2025
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Key Priorities within the Single Midlothian Plan

Midlothian Council and its Community Planning Partners have made a
commitment to treat the following areas as key priorities under the
Single Midlothian Plan:

e Reducing inequalities in learning outcomes

¢ Reducing inequalities in health outcomes

e Reducing inequalities in economic circumstance
Equality, diversity and human rights underpin all three priorities.

Key Drivers for Change
Key drivers addressed in this report:

X] Holistic Working

[ ] Hub and Spoke

<] Modern

[ ] Sustainable

[ ] Transformational

X] Preventative

[ ] Asset-based

X] Continuous Improvement
[ ] One size fits one

[ ] None of the above

Key Delivery Streams

Key delivery streams addressed in this report:

<] One Council Working with you, for you

X] Preventative and Sustainable

X] Efficient and Modern

X Innovative and Ambitious

[ ] None of the above

Delivering Best Value

This report does not relate to delivering Best Value.
Involving Communities and Other Stakeholders
Both the Midlothian Equality Outcomes 2021-2025 and subsequent

Equality Outcomes 2025-2029 have been subject to public consultation
and engagement.

Impact on Performance and Outcomes
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By directly informing our new Equality Outcomes and future
mainstreaming activities, the content this report contributes to the
Council’s overall equality, diversity and human rights performance.
Adopting a Preventative Approach

By directly informing a proactive approach to equality and diversity, the
content of this report will help the Council to identify and prevent
potential issues of inequality.

Supporting Sustainable Development

This report does not relate to sustainable development.



